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Why is this test session invalid?

Best practice in test use includes establishing that a test session itself is fair, reliable and valid,
and that the results provide a true indication of a test taker’s abilities.

ebilities assessment platform incorporates sophisticated ‘real time’ monitoring of test taker
behavior in answering questions, to detect issues that may invalidate a test session.

This includes the detection of patterns of ‘clicking through’ test questions, as opposed to a test
taker taking the time to seriously attempt to work out the answers. It is true of any test that
guessing test questions can produce a favourable result which is not a true representation of a
test taker’s ability. ebilities ‘real time’ monitoring addresses this problem to increase the reliability
and validity of test sessions.

ebilities ‘real time’ test session monitoring also includes a count of how many questions a test
taker ‘times out’ on - that is how many times an answer is not submitted within the allocated time.
Setting time intervals for each question is a unique aspect of the ebilities MAS tests in the
assessment of agile thinking, problem solving and decision making. If insufficient questions are
attempted then a fair, reliable and valid measure of a test taker’s ability cannot be derived from the
test.

The reason(s) this test taker’s session is invalid and a full report has not been generated, is
provided on the next page.

It is possible that one or more tests were too difficult for this test taker. Accordingly, administering
a different assessment at the appropriate level of difficulty might be considered.

Further information can be obtained by contacting support@ebilities.com.
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Test by Test Analysis

MAS Test Battery: General Potential Advanced

WORKING MEMORY

The ability to temporarily hold
information in mind, to work on
problems and think of solutions.

This person's score on this test:

17%
12 Questions
# Correct 2
# Incorrect 7
# Timed Out 3

According to the scoring criteria:

Questions were seriously attempted on this test

Sufficient questions were answered on this test

REASONING

The ability to apply logic to the
process of analysing information
and solving problems.

This person's score on this test:

Invalid
8 Questions
# Correct 1
# Incorrect 7
# Timed Out 0

According to the scoring criteria:

Questions were answered at a speed which may indicate

they were not attempted seriously
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